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Nebraska Busi ness

-Speci al Edi-ti on Briefir

Dear Busi ness Leaders and Trusted Ad

Over the | ast sever al year s, the |l andscape of b
dramatically. Companies today face an incoBeasin:(
structurehaiqupelsyl i ence, workforce pipelitesmt
operational security. As Companies navigate thes
and relocation decisions are too iIimportant to | e
Nebraska continues to distinguish itself as a ¢

intentionally cultivated. XYWirowth | oognthigvweéopyoo
we-pbsitioned tobard mpiethe feoxt generation of busi
and swup@mliynw optimization projects.

Our goal Newbt AskaheBusiness EspanBapdeeg Giug dBUuSi nes s

and their other Trusted Advisors with a clear, p
strategic |l ocation for growt h.

This includes an overview of how companies make
environment among States® @ommuentmatriyv e fa pfNperba aacshk at
and program integrity, and a detailed summary of
Now mor e t han ever, Compani es need a Trust

t hreatipmassures shaping expaNeshroaskdeettdglic® nshatndc
project +{dtretron adlvamd age.

It has been our privilege to serve Companies a
Companies design, structur e, and negotiate Nebr
strategic goal s.

We hope you find this Guide valuable as you assE©e

help you evaluate your options, assemble the rig
Sincerely, Sincerely,
Nick Niemann Matt Ottemann
MCGrath|N0rth Ni cholas K. NiemarvmatthRw Ottemann,

J

ATTORNEYS Partner, McGrath MNarttmelaw MeiGrmt h NoO
NNi emann@Mc Gr at h NdwOtt h .eanxmam n @Mc Gr at h No
www. Mc Gr at hNort h. ovaviw. Mc Gr at hNort h. co
www. Nebraskal ncentwiwwe Nedbomskal ncent. i
40B83-3489 40839571
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Brief Project

Wh a t ﬁb
A Projle
Your Company Name: A

Your Website:

. ] A Move to, or allW¥Mpve _a_e_h/_u_e Tnes
Your Type(s) of Business:  __________ |l_arger_site —_Nebraska_ — _ _ __
Your Potential Expansion: ARefurbish, remédguioe and th
A Purpose: o ____________retool existingnelber Compan
A Estimated New I nvestment: Over al l Il ncentilve
Land Acquisition S Thi—s-—Gui—de provides a way
New Construction o%_Remodel each incentive to be obtai:l
. . Xpansi on i . e. our Projec
Building Purchase $£_IQL§|__|_-§§§§t_0-{)a_l_e_d-_beI(ow. y J
Equi pment Purchase$or_ Total Lease_ _ | ncentive Name_Val
New Software $_ _ o _______ A_______ £
Ot her Capital Expe®ditures _A_______ &
fot&l!___________ A_____ """ ‘"
A Estimated New Jobs: Estimated New_ Job_ Wag$e: _$
AR Estimated Timeline: 9 yearsA(beginning 20__% +/ ____ __
A Potential LocaAhiQtnhser A\lteabtreass k a A _____________$ . __
A FinancinAlnternal Alnvestor A _ _________%_
A Bank A Ot her A ___ __ s
A Leasing A Combination Tot Sl

Your Business Expansi

The Team you wil/l need depends on the nature, size
Bel ow are positions to consider:

[ Company ][ Financir}[g Legal ][ Energy/Uii
Board Chair General/ LegaBankounsel Law Firm Wi tkhl eBcutsrii-c Co mp
Name: ____Name: _ ____ __/_ Name: _ ____ __ ness_ExpansiMameTeam _____.
CEO/ Presidentogi stics/ Op@ondfaittons ___ _Name:_ __ ___ ___Contact:  _____.
Na me : ___Name: 1l nvestor _ Contact: ~ " Gas Company
CFO T ax (N:ame: ___Company__Law CNFalrrTem ______
Name : ___ Name: ______ __ Ci ontact: _ __ Name:_ _ ____ L ontact:  ___ _ _.
Strategic TeReml|ChEasitrat e i fontact: ~ " Water Company
Name: ___ Name: _ __ __ [ Financi }i Name:  ____ _
Public Rel atHuoomasn ReSOUICEAS Firm [ State SCO”taCté ______
Name: ___ Name: _ ____ __ —g—a—m-eﬂ———_———___QOV&I’_D_OJ NngVee:r ompany
[ Sear ch ][ CitylCo u]r]:tlogﬁtaancct i al An(m_{t_t_z___:::_oo_m_a_c_t_:___ ——————
Site SelectiEinechieran Of filamefs ~ ___Depart._of § Construc}i
Name: Na_me: : ———-Name:_ _ ____ S g p———
Contact: ___Contact-.___ __ ; Contact: ~_"Real "Estate D
Real Estate PDaervnelltotplenrg/{ Communi t]M:)epart. of ngagrfségtort ______
Name: ___Name:.______ __ L ame:  ____tontact._ .
Contact: ___Contact:__ ___ :Lmirieii__%ri%f_b_eg_g r;]rta—arctt: n__t__O%_;_r(T:]_eh__LL_e_C_t_

. Contact: ___<“Z%=¢FP<2? 1 et .. e
[ Leglslat][ Workfor(}gtate ChambeErnVIronment (&OnstrtrugcytT_o_n__'l
Lobbyi st University Name : ____Name: __ ___ L2 L LM
Name : ____Name:_ _ ___ _____( Contact: _ __ C:O_”:t dct —N—g_nm_?_é_c_t o —————.
Contact: ____C_O_n_t_a_C_t_'_______E_C_O_n_gm_l_c__De VDae|p0aprTment othel ecor:n ______
Legislati ve Qlommmuintitteye ComelnetgeCor p. / Af%esvne nue Name :
Na me : Na me : Name: = e p——

Contact: Contact_: Contact . __ 7 _C‘o‘n‘t_a_c‘t_ SO B e ——
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Hi gh Level A
Once a decision is made toBegXparesON em@de? sS@ame Rearfetir Truste
your business, t he Buishmth® sonEBXpRanmniitom.n iSh tkeci di ng wh
Selection and Business Devekpemeehceacroisée ftdlel dwiSng are the
normally follow a well thoSighetck@thum&hbedolagaey .| iflshhiesd i n n
brings all of t he reIevantrdmu&u.n\ﬁ@s.mﬁdrntaanrcdeahsIueng|aqlueartdo
factors dec¢iomak hphlrgorccewsgh
Expansion, Site AEPedhpsg Nebrasl
& Devel opment Pr@ﬁ'egshéR_For Proje
_ Xy ght ForGour P
At This Moment e are; DG € Know VYet hec
Step 1Business & : :
e e E B D Business ModeSt aRtiet & Local
I L e .
Exi sting Pr esSknclel ed Wor kf o
Step 2High Level
Screened D [ﬁor@j ] ﬁor@j ’ (
Proximity To PQuosxtioometrys To S
Step 3Site & Comm [ ﬁorgj ] ﬁorgj ’ (
Factor Anal yzed D Busi ness St atPeer& olhoaclalSt at e
Tax Scheme Tax Scheme
. - . - [ﬁor@j ] [ﬁor@j ’ (
Iﬁp sebt e DUe Bl ] Wor kforce CosArsea Cost of Li
ncentives Applica
Nl | horgl ] [ dhoren | (
: Avail abl e Si tknseragnyd & Ut i | i
Step 5Site CO”t Buil di ngs and Reliabilit
Acqui sition [
50 rE0 ] [ﬁor@j ] (
Q Occupancy or Legal & Regul a
6Project Con I:I Constructi on Qoisntast e
| mpl ement ati o [ ﬁ
or&l ] 50 rE0 ] (
e analysis of potential StQaJt@|ar1dy L@f:aIL|t|:a‘aég|qt1d Tn(pnvvq)xrk |
centives is important at [Ibenn [Iénﬂnn ’ he
ght are some of the most or llte or (
am (e.g. Company, Site Sel gj | t & \,?jn
d Legal Team) to add+ttss| ndustthey amdf EBaussei noefs sPer mi t -
timize —eligibility, speedgecandr SCEICHEILSeReB§ulYPUDbry Pr o
pansi on. )
y to success i s team ﬁor@j abo ﬁor@j ] (
pending on t he Team which T ne company Tas
ready established, we areRay[blclamfyalsntvpl-uHcgtﬂ]uv\naey ellnﬂierras1
I of the above steps or Aot ad ot ang gg—oememeoneiatg
accomplish Company ObjeCtI[ ﬁor@j ] ﬁor@j T (

Air |
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What Should Occur Before Beginning Your a8 1 BUSTmoss eporajiens amel o
. . Xpansi on ncentive results are e
ProlectorExpanswn? Criteria for your Project are ident
Each business expansion Drflee should check into these crite
of business, tax, |l egal , C ( : : Lt
need to be addressed and co _ Application |ssues and Proj
. . A Which Prograenver al Nebraska business
Amongst these faCtbtbcablelé jncentives are available. Before be
whi ch shoul d be addressed reviewed to determine which may fit a
incentive applications. (sAProject:EnTthletiCe)snpany unitary group ne
. . statutory requirements.
Note that many incentilvefSamr x gualified: Bushimejsesct must be proven
for mal decision is made or fqual i fi edhclusviinedses .
Project may be disqualifiedAProject ActivitiThi sDemsecerdisptti @anbe car
. . achieve eligibility and to address int
What Are Some Key Incentive Planning A Commi t mdhte Company needs to carefully
. . 0 l evel of new empl oyment and invest men
Considerations? ~This will i mp@cmaxihmu@ompaeytives and
There are a variety of bus SRR EEIINEILII IS ARAT LR °
ConS'd?ratlons Wh.' ch go 'N K cCoordinate Wi t hE 5t iat le@ e lPoglect par ame
Selection and Business Deve need to be coordinated with state and
Bel ow are some of the key fentitloeménosher incentives.
the business incentXives for _ Mul ti ple Locations
. . . A L i dhs f t h j t d
0 Business: MoldexX incentives are lbgﬁgfniyedreeoseumdtesn% on"® pro]e.C . M
the specific nature of your M| Ni€SISeFalit&nsi ®fp Iyeoulrocsaﬂ‘?‘b'nfs'(io qu
business model . The Business Mpédede pcé&\f‘d\é?h%elﬁacatogrse%? certain ge
starting point for this analysfpsont
[ weo e GAodcCheck 1An}o 1t ) Contract With St ate
. - - A Leg.al Co,nt rTakcea tate Iocal govern
0 Coordinatilmecentives are only "paafitcchb nf heg Pl FEUEEM nTyh This Agre
incentives need to be carefujl dtyo GH@r digha t g tmeﬁ othe he wordin
Compda@nysite selection and deveﬂroepprmeirhtteueamrna)ndar]tdhehe Application
St ate and Local Government aglemdit ed dmdvorlewedkewédd btyhd egal counse|
project contracts.
(Wet e GAodCheck Ao It P Claiming Benefits
. - - - - - . _AFllln%:CIaGImmms filed for incentives
OOptlmIIZInM}OSt |ncent|Va:wnma\leope &“ drc Fhrd% and incl ude a backup He
for gualifying and receiving. thgtcrheoﬁebere.\ebewd,is needed to
optimize results. Qualified Property
[Wec‘re GAodCheck IPnt]o | t A Eligible: PPppmpwestyymeet certain project
N - . at a roject Iocatlon
oD!scretlonary Ad rl Naotcenti ve pﬁfﬂglr@\)‘rgsntér twgl;ptrhbeprerty is narmally el
discretionary (i.e. dependenf® i EHEEST Eat e 2@ VP NPEN Y ne end of
approval actlo_n)_ or automati t\'?var oAu? "Vs‘.l'igrrﬁleé:@Aé’seét'ufteyaHalifi
me et the qualificati onmpmartamégta&tr 8j)pcentlive purposes, the Company
understand this up front (partalgOrLeleanrehv wif t bt htehel BoenWwave praosvi der
fbut otfeosrt ) For exampl e, the IImagnse fNeerbrussk af Athe issoft war e.
not discretionary (but ceftain plannip@alstepPpdpamdy PCEnstructi
conditions must be met). A Contract:CE&etmbn contract requirements
(wes e GAodCheck 1Antjo 1t pLichas] ne agenl appelni medi, (e el
. l angu e i he cpnstruction contract
0 Corporate :Strluhcet uocer por at e Ieg@ﬁrtgs@ ﬁg 1[4 @esn_ee S
to be reviewed to be sure it fits the |nqq1rbteinvte|‘9éogbrpatrq mi zing
[Wefre GAodCheck IAnt]O It A Compli:angpecific, detailed documentat
dBusiness ContrBepesnding on thB8¢€ @dNékhehlye tax and nontax incentiyv
program, various project conlArancUt'é’mﬁBPb“dCthés"coﬁf‘ﬁlhe%%"rtﬁP‘htraCts
features and | egal provisions piaﬁm%r}tdeprrof’bs'% S‘i fy for or to
optimize the incentive (e.og. devel opmen®t ddghte@m¥nd,i mits _
construction contract, sof tAwWEfehi bijtceeth §ldlgt a o uh%WneanStf' cts inc
purchase contracts, l eases, etgrﬁnsactlons and activities (such as
— e’understood in advance.
(Wes e GAodCheck I1Antjo 1t ) Resolving lssues
0Ti melines and De AdIminsesse d dA Pdloj ret 9Ypsescuieasl: | egal procedures and
commit ment can |l ead to overalIan%rfo?fectChdaHsi(fthlﬂt!lb'&@l'émpadrtment ¢
incentive recapture or clawbackRgVvelopment ocal government.
(wes e GAodcCheck 1Ato 1t . : Bu.sllness cal @
. - - A Project TSrpamrdfferc: requirements nor mal |l
60 Potenti al :Prolg‘iravmasr!ety _of p0$§lablb9uybnc\ﬁm|tlleveprotect|ng sell er.
programs usua y exists in ecgnS A 35400 each ShnoutT™ e
: . ject I n\
reviewed for potential benefi Sps \)'alré an?'d pp}{a%ﬂ/;ilmee(htt'/refund process [i s
(wWed e GAodCheck 1Ando 1t Project Team in advance to address the




THE FEDERAL TURNI NG PA(

How Recent U. S. |l ndustri al Policies
Over the last several years, the UniltoeggsStaatdesnnghascexpenvicepcodramde piosii ¢ e
in national edonemcenséradegy r eshortirnige spraomddi crte ging n aslt rsemign chf-f projects.
ening domestic supply chains, and (o ragt. i n tor p
trends have been shaped by a omblnaOle;"énﬁ”l "j}t'trleagsrl%f$0p0||q“tl1l%esw!'%rlweeg%‘?1 aé\tory e
and a renewed federal emphasis onAg elsarogd nganAmarcituarer snaanfaecnue i mgw U.
strength. are aggressively competing for suppli ¢
For Nebraska, t hias osﬂm'ejfetnerreanria)sfem_aps |ons.?;Il\lel?rgfflkap\:%”slt;ucetn:rb?,e \IN?rktfo(
capital invesamencormorate ekpamskeo ?gvﬁnggf?s 8M8rging from these federal i
diversification. )
Reshoring -8hdr iNear Have Accelerated Nperborjagsktap Otrltuint')}yNaf:la%%gre the Advant:
wi de interplay between feder allevienduisnced
Tari ff pol i eiheass nanvdu |l snieppalbyi | i ti es hayﬁsg[:or@ergat‘;geﬁi %ag sPtarrbalnt%a |teoerrr;lomentw_ft?1£e)l:|e
evaluate overseas production. As marétilfga(ftnut(;.lresb%ggI [b89|§ bﬁstgrgwders R
operations back to the United States, gStates with stable tax climates and
ble incentidsaecdt asctBleabhesabkaoming incrﬂ&@ﬂhgﬁ-ym&itwl&@entlVe packages
tive for major expansions. frReduce expansion risk
Domestic Manufacturing Growth Is Fuel ifflg cSY rhlaiter raend r$P iomo fifn vRIsq infethtt s
Even when new production facilities ﬂ'[QQné)trQ)v@Ubémﬁet|Nte|b\7é13i<taand|hneg unp St thrij ena
and downstream suppliers oftce)rstnedml\gecbernatsckaalpo)gsllt\,\pegﬁteg fobOWrowt h and thi
efficient operéxtilomcsatlNebralsrkfarastrcuacntturoep,po,wpﬁhp‘pr@g,foqngompanies ready

Potenti al Feder al |l ncend i ves

I'n additi-loemvelo iSitadreti ves, many major U.S. expansions todagtaeegthenmnedome
duction, rebuild supply chains, advance innovation, and spodomot er eplpacal St
tidbst when properly combined, they can meaningfully improve Plragftectm ado
vantages in workforce, tax savings, and operational capacity.
The following is a concise summary of the Feder al incent irveejst snosltodir=etgiuen
nology facilities, renewabl-ceh aeinre rrgeyl o cnavteisatnmse.nt s, and supply
Federal Tax Credits Feder al Financing and Loan |
Research and Devel opimentt alxaxr €d[efddiGE alk @ialnabPé ogr ams OOf & dene g ( &rPan)
for increases in spending on resear aand ddierveefltorpime aeah n etnteg gy, S.advance
manufacturing, aonfidi ncd niorvdau g tvrei & i rtse
Il nvest ment Tax ACGmnelddll e(tdrC)quali ne Pr o
(solar, wind, storage) and certain Ei@gpfgedéligﬁmfea%stur&n n_fda%sitlfyie-(ss&t
amounts v&By tfor @B %+, depending on Ujpepcotrttsyp%Xpadrb °sri‘°10 al are
content, andfelnecatyi emmmunany. g 0g! proce55|ng, and ad
. . mal | usiness Administration
Production Tax. @r pueniitt (PxTCc)redlDEgA g@@?éﬁalggA d7(a financ ianses eftor
energy production, including renewablpeurg:ehréesre%tloanndancon% m%c{ﬂamnc 4t e
manufacturing activities tied to U-S-r%'ﬁ%’y%%n?bltie‘f')fn-s. '
45X Advanced ManufacturLDgreR:rtodu(thqd'afg,f%cbi te Trainin l ncent i
credit for producing componedisacbtd &an energy supply chain .
batteries, sol ar component s -ef fcird it Qrkm|Q1FbP‘a|'§,Un'atnM Trej thne&idltts(Wﬁ
el ectdwintiltisn the United States. workers from targeted greoups (e.g.
unempl oyed) Cr808i 690r ae gdaeepm‘pri(blgrege
45Q Carbon Capture & SéqmerSatlrarb«Bth e EegPLy-
Compani es capturiz,ngimmldud;itrmgiinrgdlﬁ::{)trm melrtlf?rc%’shelt&a&OIWOI'kfOrce De v e
producers, and power generators. Federal support for egistered app!
Historic Rehabilil/mtzoon idasmeCrad]hdeafleoedn 2o ,tvﬁezf"engsmad“b' e
available for the rehaprdeatngnboflhlsgs tbgt i ncome '
are determined by the Secretary of th-[erélaerlq-r,r|tp[@waantdhpﬁﬂaptdloi}avles

Servi cegentoi fbieed hids.toric structures

DForeign Trade . DangsredBdZ)ons, o

. inverted tariffs for Companies inv

Federal GrantfbhaandgCBsbgr ams exporting finished goods. FTZs ©ce
CHI PS and SciencéangealGr agqitasnts for S§émMUEONAEStoOr

manufacturing, packaging, and R&D acilities Al so s.up pHp ier

facilities that enable or strengthe §ami dofnd Edtoirneappin kﬂ@dﬂ%‘%dt adedric

rules allow Companies to restructu

DDepartment of Energy ( DOE) |ndUcSI‘tal’|In&|to&reGﬂueénduEyled’)prosure und e

GrantFor Projects related to hydrogen hubs, carbon reduction, gr .

reliability, battery manuf actguerniengat i @oBfpiect e@dy lup@Ereanit d V&&dfrﬂerxtQuall

industrial technologies.

Opportunity Z6nesra(l-QZispstiahcenti

EDA Pu c Works and E no®igpoAdsiusVtermé hf 9 Gt A gifRsd@matedsUsowtracts
i f
r

bl i c
expansions that involve i rastruct uf BPansSiion s olay qlesisng | hAAL: reHBEANE,
wor kf ce training, and regional econbmfE! FEERPiency.

o]
s n
o g
DNSF & Federal R&D Commerwlaalaulaﬁf'b%‘?rr G’Iracﬁotn%mu i es &ITRur(aelrtIann
Compani es devel oping or scaling tech elralecsr ln (i é<ch %’ne?égd E
materials, and advanced computing und%?chsg{bﬂls § £y5§|e|§/§f‘f‘ n

S .



few year s,

Team has h
$5 Bill

The Present Situa_

It could be stated that many States
time) have and will have a shortage
So the question could be asked as t
deploy incentives designed to attrac i
The Short Answer: amazoncom n e t f | BORDERS
f Great Business Leaders instinctively aim
f Companies come andamd Wirtohm tahe&matheei r j ob:
f The workforce needs are changing. The tyyg Craigslist net f | < . to
dramatically into the future. ——— ¥ <
T Companies fail, causing the | oss of jobs.
Companies Come And Go, Gr
Companies expand and change |l ocations and @qirbnb net f |
Companies are driven in their sit-somel edt iw -
State can directly impact (such as through
State has Il ess ability to directly influen
other States and the acquisitiNebratka compze N
No matter what Nebraska does, a certain Go 8[6 netfl ig np

Nebraska.

However, what is critical i & éwhabdy hep
existing Nebraska companies, be the
to attract new companies into Nebras
New Business Model s and

on h a

al c

Mul tiple publicati S and studi es
types of jobs prev ent today wil!/l an G
of changing business models and technol ogy t f |
this job transformation. ln netr
Neither the State, its communities, nor tf} y
endure by believing that thie. status quo wil
Companies face this every day in order to s
Li kewi se, States and communities face this TUhe
Some @donThose dwhwiclhl dsoene decl ine and di sapp CABLE
extremely well will see growth and continue hulu hetf|l v
This begins (from a State and communities
preparing our existing and future generat.i NETFle
and international companies will be produci o .
Key to this success is for the State to co ‘g . i
(of which its tax policies and business ex . netf |l gra
This will drive the stabil ®dwni ahdageowth't Zillow e
Nebr as ksac hool s, job training programs and p
Compani es Changfet eonr Breacia u s _
They fNeef I0i xed net f | Gilletfes
Companies have a | imited | ife. They are ¢
then they decline and fail. Someti mes thi
over an extended timeframe. Many factors ¢ g .
While & Dtustiemess climate is critandl | bpgén @ netf ||
compani es wi t hin the State, otclbpemt r bhctwoid ¢
Nebraska knawd theés Nebraska incentive pr of¢
demonstraté& MNddroagsksato be a great place fo ;
A Stdatpolicy towards business climate is amazoncomnet f | i
compani es. And it is also critical-l ¢tad wh
companies fail (and jobs and opportunities
The 9 Business Model Building Blocks Ot her Business I nceliérneAmazon
= RGjuiomer Your expansion may yjléAmazetnhers hateéi mbwvdicd
‘ = <2 (such as pricing or dpé@dﬂﬁt) OoMp&p o rdtayn i tAlma
Aciivities ‘ - ‘ found in your Business Ia?déeglnc\glmlplan?gsba?ﬁélu
Value ~ = ~ = 7 )
Py Propositons [~ -] Segitenis [5 SOAYAaA2IYKS OXW Yy U 2 ] be -BlOu year s, Apol tu|s a
Customer A - - . year s. | f we start t
Key Channels AEqUIpment Asmmmnomlrsorlnstead Of fOCUSIr‘Ig
Resources Alnventory ASQp9ptlomer s|{|that wil!. be theobegi
Rovonue A Repeat ComrtSarcvioses Pfovidesrnfazon Founder n
cams A Electric WeGds/htWater||{Util iJtey f Bezos T




The Ongoli
I

Busili ness n

Heal thy Companies Site Expansions
A healthy, growing Company willStatekaerdphosabntapesrthnotughbhsesut /
throughout its 1ife. The of thenamreypealaltye,d Wwhineh thedcomayas sfgpiolli @z
growi nlge dypiung, is true. component of site expansion policy
Those companies which take theiVralfueeot 0bf fSttantee gasdpeldagalendusgpg ne
with disastrous results. I t calnhdhkCeecMepnittSat e a slide down a slip,]
sl ope It can turn off the intergst of peossible. successots and
business buyers. I't can resul t i Otmepectsls %3] ySJtr actjsaonau S & sl
which begins to see your Compamny @®%nBOmkPHIO®r hemReBIUSYGrb@ucts
their growing needs. business community throughout the
. .believe and understand that compet
Busi ness EXpanSITQnDSresult of competition is bett
Over the past sever al years conop&nicosmpkeavei becpmiecensu.ch I n order
more analytical in making theiabldkecici acsompl ithkei t hiExp arbuuisdi mes
Policies. I'n addition to-cal I[feddee® menmaesrteg omrgd imotreer parlodUsd i ve an
organic) growth, a strong over alhle EpXupsdinnselsosn PHdti ¢¥s Wht f et O HE O
consistently l ooking for oppowhtilchhi td est at @ chathr cphoassier | wdIhyeror n
businesses, to expand at existifige ot hdewasti drs, wRié blulad h&sep T8 H &
acquire new technology and busifngstsomPdempact the competitivenes
The motivation behind this i s pSteattteys.si mpl e, which is this: One
t he principal keys t o business success,. and profitability i s t o
operate from the right locations, Utod kHezdphnignalSiuaitness Bk Skle t
under .the right economi c, de@\p‘g,r?ppégr’arsqatteecéwnnoolLo(gcyM govern
conditions. Business Incentives to those busin
This increasing focus has beenagcdyevel 9§ eBKUMhenresefl pfehetfans. as
These include changing demographbassi 6emageti ¢i ygs.pressures,
new strategic sourcing technigUues, i nPBHE i vEQP NI st iG tdedby St at ¢
distribution met hodol ogi es, inhcerj asiendceﬁpafﬁ%ola %I‘itiscnruotri NYeten:
business expansi on, merger/ acguin iuhii?r?. activity, c%anglng
technol ogi es, business model in]_rhovatio., and ,cost conttainment .
efforts e availability _of mo s incentiv
Adding to this effort t o findctg}{n ?E?/gﬁgé ?)L{::gi){,{B)dngnutnlrdge?lr:agtgh%iEglé
economic conditions is the fac\z) that bu3|n.esses.t0(§)ay can e
mu c h mor e mobil e t han they theeni.tnhe§ﬁe'n§°aesntt.'ve\/sa qeed to-be
i mprovements in the transporta(fqrﬂrﬂuni'ntduesstr? s Paht Pﬁe a\rlloiocvee,ral
video and data communicati on i%%%%???es have enabled many )
companies to operate from any AoftyPéea@dalingentéventwarkadei whs!l
(more than ever post COVI D). new jobs and/ or new investment t
Therefore, these companies arec?'?-f-‘t?ﬁ1 P'nl‘gy'tosﬂ”nmfle' g&gfrné%svie?eli‘/re b
seek locations that have the mo'sGS ¥ a%oh%hinIHudli ne®ts® i Mht elshat

Our home State of Nebraska prokWodesvear gody eeaxrasmp lteh eo fEmpH ey ment

potenti al Business I ncenti ves aNeabirlaasbklae A dov agnrtoawngi en gA ccto mprachi mew i nh
many States. been Nedsrepsli;mcipal incentive.pack
Nebraska provides many of the! &S4%hLG& &n¥oppgmyye . gysphess Withh
lncentives in usgse itnocdeanyt.i v eNepbrroadsfk@aR€ M & Ve dtdex e for the ITife of
package that is substantialaeddVgrtment nprcashp! ¢y mphpRy met and
| ocation decision. businesses.

At t he s ame ti me, its incentives ar e generally performance
based, requiring the Company t

designated new job and investmeThe Ia_test quarterly report fr
the benefits. Anal ysi s _(BEA) bodes well 0
Nebr as kmai n economic developme'\IebraSKal i 4t.h IS 0 ¢ S.tates
began with the 1987 Employment for pe_rsonal i ncome gr0|w_mhgran
(known as LB775), which was condomestic producti a( GDRP)% ¢ rnacwteh
its successor in 2005, the Nebfreport covers April, May and
LB312) ) ifThi s report points to the &nc
The 2020 | magine Nebraska Act, laecopnomyone driven by agddedl
Nebr asklaeadi ng busnnes.s gr owt h 'processes, bi ofuel s, -
These programs have incented {healthcare and ot heesailde yGowpm
expansion projects, with over e n
and over 100,000 new jobs in Ne




Deci sioWe Think W&)Can Go For
X AEconofi AManufactulr Arsg owt|l Quall tAyQual ift A Meg-a| AModerni dati
Redevel opmenGr owt h an|d and Jobs Jobs & Projefct
Ar edas Expansion Expans on I nvest ment
REQUI REMENTS (to be achieved within the 5 year Ramp Up Periqd
Rur al Ur ban
New # of DobS FTE 5 FTE 10 FTE 10 FTE 20 FTE 30 FTE 250 FTE None
New I nvesf m&rt50, 00061, 000| A0 000} OHKD, 000,|]0O0ONONE $5, 000, pPD50, 00fO, 0%0500, 000, 0OO
Wage ThrephdDth St gt 0% Stltré % Stlat®0% St gte 100% State Avieragd50% State Avel|rag:t
Averagp Average Averade Averaggpg
TAX | NCENTI VE BENEFI TS
Wage Cred]|t 6 % 6 % 4 % 4 % 100% = 5% 150% =|7% None
150% = 7% 200% =1]19%
200% = 9%
Invest Ta Crdedd i t 4941 49 4% None 7% 7% None
Sales Tax| ReNomne/ None None None None Yes Yes Yes
Exempti on
Person I Prophaty N o No No No Ag Proce|lsAliihgTangiAd eProces|si ni
Tax Exemp}flion Machinery &ebDatomlalMachinery |& D
Center EquiPpnoepretr|t Yenter EqUi pm
OTHER FEATURES
Project Length Ot her Requirements Extremgly Tax Credit Use
And Factors Bl i ght|ed
ARamp Up PeAiMudt offer health insurance andWsiIgewCh)eldidiimmfdﬁer wiobhhol doongtl|i ab
-Up to 5 ypAaTrise State Average wage, for 2025 T€ppmlriecd®w ppéematt@0Mnco®es8t 4%/ hr|Al s
ArperformancldpPPerirada benefit recapture if flailghkel 6yredreshméns befoew, enidolofw
-7 Years Performance Period. Extremel yto repay | oans from thel I m
ACarry Over|AR®GitOGheeitsantiinati on requireme|lBtid.ght ed |Rewalsving Loan Fund for|l wo
-3 Years ACertain remote employees can qulalify. infrastructure developnent
Program Cap: 150M/?/ear for 2025. 3% of St atPa otcaexs sriec eiipgtes wihehr eNeefbtrearsck a Degart
Then no new Aan unl ess Legislative Committ eedaxpandis.ai ms with Nebraska Degart
Whi |l e etnilnye feumpll oyees count, FTE calcul ationFostsoiél apbp)icwbite $$0M i hwme $tfmen
*Economic Redevel opment Area = Area of high unemployment and( ww.viemagyi.ne .ANd b (sa sik
F | alified Businesges
| magi ne Nebraska Act Feat:|_J)erc95%0we L NS R
Business Benefit NAI CS Codes Ot her
AThe Tax lIncentive Benefits shown aboveA’r‘)"gg{lgfafsgl[]'ogﬁgzr?’fl eiS”'C"éuz;U.geB;E”G
Requirements A Testing54md80 A min Mgmt (e. g
: A RD&T (Scientifi
AMust meet the above new job and inves{pleR3 't HfasshBdr atijop 2 @uiaralf iHe s b PBuuds |
. . . . A Truck Tranggdrtation ogd Prodluct,
AMust file Application before startingl|llproject I'ndustrial qr T
A Il'nsurance5Qdnriers A Electricityl|pro
Financi al Team A Wired Tel eco5m 7C3alrir i ers Using Renewghbl e
AReview Application descriptions and p{ph Wcrteileasd5eratam A Financial Sqrvi
. A - i A Wast T t t
APrepare tax returns and refund cl aims]||? Te!emarbédiang s5e5p°c 'reathpen
A Data Processing, Hostjin and elatked
Legal Team  ServizEs210 Aﬁqo”égﬁjenéﬁ?sv'c'
AAddress the 20 Nebraska Incentive Cri f‘c §me sraIFaésr"‘l”iStéLylsngm&Gﬁ%pErxm@rmeSaagea)
AWarehouQ@.’m]g noAg (11),
X N B Transport-atifon
Deci si on A LogisticsPé&artibnsi e 488210, nformgdtio
488310, 488490 Utilities (42),
. s . . . M 21), Publiq Ad
Fits AUsPotential Benefit = #A__ || Computer SYpt@RS Peart o192 j or Cofstr
A Pogitarvest CroplBAdtldvities ’




Mar ket State Local Opti on

ncome Tax Devel opment Act
Business Benefit Business Benefit
ANebraska business income tax rul|l¢ksciapipod t bAa#a Woun ayatsi ongayl d dicipeneyq dia
Nebraska based solely on the |l odftdpiNePfali@Uér Cfpokro pd® d nyo i acx devell:lpm
ASo, the presence of your proper moa.kewgmppg,sggn..qrﬁg[);aggacaglggn 6t
increase your Nebraska income t g AEst|mated benefits range from pB20
. . . . i ften h i
AThe financial $ benefit i s t hfea tdgoem.rre]unc \R/g}a e n 3
formula (sales, propedt ys,i nmdyer dllgc) Saorﬂcfngl‘adstersaﬁ éﬂrg}@r grﬁrﬂd'{'t'eaaé
for income taxation. Requirements
Requirements ACities must have formul ated a |I|]oca
AAvaiIabIe for all corporations a®d ampartnerships with at |l east one
location outside Nebraska. AQualifying businesses must deri|ve
Financi al Team specific activities (all acti vi|ti e
2,500 population
AEnsure records are kept to docufent delivery location of customer| ol
use by buyer. Financi al Team
AProperly claim on Nebraska incomeAt@axobehbUhnN.incentives, company b nd
|l eaders to determine project defai
Legal Team
AHel p ensure sales agreements, |pveo g ads Teenam ot her documentation
provide information necessary fd apportionment.
. ) ACompany and city mu st negoti af e
AHandl e speci al apportionment ruflli agr e €@ ®sd St oWheed np | it leC 4 Met F MY n g
warrant a special rul e.
Deci si on Deci si on
Fits AUsPotential Benefit = A]|Fits AUsPot elrotoikall nReorref it = A|__
Manufacturing Equli Mi croenterpr
Sales Tax Exempt.i Credit Act
Business Benefit Business Benefit
Asales tax exemption on purchasg AReafnudndrad)rjeei risnc ogrfe ntaacxh i hree ¢i tandp i
equi pment used in manufacturing, mi crobusiness (defined as a bufin
) ) employees) .
ASavings -off. 5% 5%Wepending upon | dqFation) investment in
equi pment and repairs. ACredit IS 20% of the increase i|n n

. compensation over a 2 year peri ¢d.
Requirements )
Requirements

ANo job or investment threshold.
. . ) AProgram | imited to $2 million t¢ta
ABuyer must fpaauifgtas®AR0Ot Deci gfon defined
fmanuf adivsmi ogedsing AAn individual must submit an appl i
ACould lose exemption if f@pst2adhfdtlingdni vé dwm@d acnagyr fiisl eanfor a subs|lequ
fOpt i3a@mntractor. $20,000 Iifetime credits.
Financi al Team AThe applicant may file a subse-que]
year application period has endpd.
AProvide Nebraska Form 13 to Sellfrtthan the difference between thel| $2
. . ! revi.ous| approved plus any pepndi
ADo& commingle purchase with non xt{)rﬂpet a'ptpqm%'ant or a related persén.
Legal Team Financial Team
A(}onfirm qualification of equi gMeWdenPYiGR&Ye 't 0P’ s ulbBsSeSeeu€e ni S app Il i ¢
fmanufaoturer. ensure compliance with |lifetimelli
ADetermine equipment installer i 4 Lné)éaffin TOé)éi.non 2 or 3 contractor.
ALine up purchase contract with ¢Kkieowmtfiionm t€eBs4adts. individual is actfve

mi crobusiness.

Deci si on Deci si on

Fits AUsPotential Benefit = A]|[Fits AUsPot elotoikall nBeorref i t = A




t e Devel

Site and Busine City/ County
Devel opment Act C | nfrastfiEmndtiurl e ment

Business Benefit Business Benefit

AThe Department of Economic DevelllaApmeaitng,DED)prwivial suagd fatnder tcoondi d
provide financi al assistance Ofe x pilamdushr pabjestte and buil ding
devel opment .

—

: ., _Street sewer
AEstimated benefit varies, but flor aéé’lpég’é’r?cde porrOJCe0 Gt s sh ﬁrlorfderﬂaybect%eef
$100.,000 to $500,000. based on possible negotiated shdgre
Requirements needs.

APotential for uq_fr,obr\t determinafio
ALocal governments and Nebraska 1ocn0pnrso|fd|er§3d_are el i gi e to act als
sponsor f.or funding

AThrough wor k wi t h DED, an in EH'aI .of fer o f Smal | Business

Devel opment Fund (SBDF) funding qqubeelmaednet%y DED.

. - Avarious |l ocal approvals are needled,

Financial Team and its location.

AProjects must be taken on by a ommi tted | ocal devel opment team,

including a local economic deveI)Fp'm'eﬂf‘Cépao'ns-Beam

Legal Team AExpanding companies should work vi t
development firmsfenoi dedhnmemissar y|h é

AA 1l egal agreement between DED afp P'eOdea£ICtsponsor is necessary.

AAgr_ee_ments bet ween state and 1| o al'le%%onsor as wel |l as sponsor anld

recipient, are needed to compl ¢lseytuhre Ifeugnaq'ntge-am should be invol v|ed
process and the various | egal agrjee

Deci si on Deci si on
Fits AUsbtential Benefit = A||[FitsAusPotenvok! IBamefit = A__[ _

Good Life Transforgmati odMedraska Transpor

Projects Act l nnovation Act G
Business Benefit Business Benef it
AThe Act is closed to new applicat|/i@@fider the TransportéatiEcondminovPpi
Program, the State makes grants t
ARetail sales occurring within a |[dobdPEo¥& MBind sy incete dyeodu 1Td0 rp e Ne | € Cgq MY rai

sales tax incentives that go to trRFgﬁdelnopelrs. discretionary Wi th g

between $100, 000 to $500,000.

Requirements .
equirements

\'

u

el opment cost and job creatlo
s a

ASuch districts must me et certain
t work with |l ocal public entity

R
threshol ds. AM

AFor districts in counties with af|AMasdst plrooOv,ioded fiwnmadibmngamas.chamfapaftl il
mu st show that at | east 20-%e orf a]gskaaloesst swoul d be to non
resident s, that the project wi || attract retail businesses not yet i
mar ket and that the project woul|l|lFiaxtangdtalatTeadnst 3 million vis{to
annual ly. .
ATo receive grant, must have ecojnor
Financi al Team be prepared based on informat) or
) ) Pllcat on material s.
AApplicants may need to eNsetbalaImkshrlelsk e ales to non
requiring a complex financi al analu%lgsa| Team
AA full financial analysis should t/g‘ Hn% rdta],ken ér'inht“% S P29t faume
wi || provide the optimal financi nd tg{t%rgelovfer]nptreojgc\{
Legal Team
Aln addition, contracts with the] D¢
AObtaining financing through this niceandli veuwi | b emwcpltvye aad enh unnebeedre do.f | €
contracts, with the State and offpher parties, as el | as sophistichte
financing document s.
Deci si on Deci si on

Fits AUsPotential Benefit = A ||Fits AusPolLtoeorkt il at oBenefit = A




Nebraska Advant a

Research & Devel opme

Business Benefit Business Benefit
AMatching grant for Nebraska complinneens atshkaat haye cfreeCaeiitvse d f 8 r Fecddempd n i
Smal | Business I nnovation Resear(‘eh( 4 SiB ,hé?,)taqreﬁm@hb,tBuurselsne,sns Nelbbr a
Technol ogy Transfer I nitiative ST ) grant.
. ebr as kcar_e er e
ANebraska matching grant _for apprlo %cﬂepoqjjseqa%t(ﬁsupbhp 3&98 gppy <N Y
65% of federal grant, whichever |
; a r it q I 1
AAl'so reimburses up to $5,000 pEIA )'[} rL\Ic?P{ur%e%j Cpreeqj rl‘n§\l %ruaflasedae %(l)l
proposal .
Requirements Requirements
AApplication criteria includes e aAl'VhUaSttioUntidfiVZ§e&iféeMdteirfai|c Band technical
merit, as well as qualification o_lj business gm. .
ATraining may e provided by ce|rta
ADepartment of Economic Devel opnjdn@uadiilfii endotpreowdrd®rsutfhianhg meet arfeco
gualifying business for more thfgh one project every two years.
} ) Financial Team
Financial Team
ACredits may used against mulftip
AEnsure company conducts at Ieastb@l%epérn@,cnteldvltles proposed in
federal application in Nebraska
Legal Team Legal Team
AAssist with Federal and NebraskéElAinpilqlceathomes”dti6u'éﬁﬁr@5§tIbeegaqete
qualifications for SBIR / STTR bndi ng.
Deci si on Deci si on
Fits AUsPotenti al Benefit = A__Ell_s_AUsP’?oteLnotoikallnEIeon?efit :ﬁﬂ%___
Nebraska I nnovati n FNMNedraska Academic
Prototype Grant & Devel opment
Business Benefit Business Benefit
AMat ching grant that provides flAMahchiahg aosmpstancee fgrrantprdduch ese
devel opment to Nebraska businesgdpsdone in conjunction with a Nebrapka
AUp to $150,000 per project. Av ¢ FAalgpe toor &$rt00i, 9095000 0Phase 1.
Requirements AUp to $400,000 for Phase 2.
AApplicants mu st be busi nesses qRegatiirnggmeinnt sNebraska that can
provide a minimum of 50% of the]prant request as matching funds.
AGrant funding must be matched at] 10C¢
Aval-aéded agriculture projects rdqphuire a match of 25%.
AGrant fundi-addefdragvrailcuiel t ure profect
Fi nanci al Team 25% of the requested grant amoun wi

AApplicants must provide a budgelf]Frnhanhlktd atli MmMeeafm application tha Wi
tline the anticipated project Costs.

AGrant applicat
AApplicants must submit an applijJdabéwvel ofpomenmtande
plan and evidence of matching f{gphds.

i ns require coordina
ravkaecod |[kgei noefpani

[0}
b
Legal Team Legal Team

AMust determine requirements for /E)QE?%
co

aqutasgl:)emLt:Satn be meviewerdeypBgl ex
the grant agreement. mi

r
no evel opmen\Me rainfdy irnecd widreq naenn

Deci si on Deci si on

Fits AUsPotential Benefit = A||[FitsAUusdtenbiok! Iheange it = A




| magi ne Nebr ask

Nebr aska

|l nfrastructure Lo l nvest ment
Business Benefit Business Benefit
Astate may make Il oans to |Imagi ]¢AUypebtroasaa$ 580, 0APp liincversttsmehbdr f o N
infrastructure devel opment cost s than 500 employees) to assist witt
) . technology into businesses.
ALoans, both principal and |ntereci| may be repaid with credits ro
Il magine Nebraska Act So, finahpATahe SETUU‘edn'enfgl ti Si s@Np a shevde sotnMediho u Mo to
credits that would otherwise notl|bien\ag%stded wailone stoavertible notd o
gualified round of equity finang¢in
A$5 Million annual all ocation forlJtotal Nebraska | oan fund
_ Requirements
Requirements AApplicants must have tchlng_fJnd
AA company must submit an | mag|hdh®ebegdkd mﬁ@%ﬂhmemnmﬁnﬂmﬁ@ Addede
approved, and meet the new job/ipvRkrinthitt 4rhe eishba dtsment , t hat mafch
ATo qualify for a loan, DED will||AdbeefiURdmb&r eofinyegpssederpedt édnpay
and necessity of |l oan for Nebradfabefxprathstihe,y. Seed investment is mpde
Financi al Team Aln order for funds to be considpre
Program, tIiBe madmphamygy financing |[mus
AConsider whether this fimanehjnagl|tfisitess montoh st hbeef ®dmpdrhye applicatijon
including whether credits can otffhedfwi sppmevalsed more effectively.
Legal Team Financi al Team
AAddress the Nebraska Incentive CHAiMuiscta | h aLveeg abj u s@ rnjetsdsroipat a(pd ra dmipde P &
for I magine Nebraska Act project I;egal Team
AAssist on the Revolving Loan Furf AI@J’\P i atIc?rﬂpallr?)?nstdrol?éjtm&rnésénd ol ep
Deci si on Deci si on
Fits AUsPotential Benefit = A]||Fits AUsPot emtoikall nBerefit = A[__
State Trade Expalffsi ogommunity Devel op me
Program (STEP) Fifinds Grant (CDBG) Loan
Business Benefit Business Benefit
ASTEP grants help bu |nesses def § fAParhtei wlolst t or gniav alelt ei hoann &toir o &au sl
and assist with identifying potemté(acbncimitaarb_as'eommld bAuhyiecrhs create]qu
ASTEP grants operate on a rei mbl %%%ln?y%esllsn ftohre que\tNl |afn|e Ogrenafaie
Nebraska businesses. Successfd AFehanj"Cnﬁar\ytsbearu(‘seﬂe¥6“aura%i%q’ fohsl of
eligible expenses when their prdajjecdfiacd|i vidy has O&kdt c@MP! &4 edf|ne
AAwards are typically up to SI;:L()’((')A)Typical l oans range from $250,0¢0
Requi rements Requirements
A25% company match of maximum re rseme IIowed i s reqU|red |
for each activity funded through%%’E %" hn i n s for expansionp i
I"evue, LlncoIrFomr e@Gpamdi d6sé 4 na
AApplicants mu st operate a bus 1edSIS et h cNetbyr afsuknad i h @ erudod sasp,p y
manufactur e, and/ or distribute |3 §Iroduct or provide an xportaple
service. They must be a in busli|AMests deesy fle@£§ta|onceonydéé'O”asndf Pt h
mu st qualify as a small busf|nedyi e6Rnmeptakcbe¥i AY, tloabprs. sty
Business Administration standarqg.
Financial Team Financial Team
AAfter qualification, the comparyA Geunsfti renubmist naas |aamirzeac hpwrdge thai
Request (I BR) for eadglk acetqueisty ppord uwhi aily.t hey
AThe submitted IBR.must.be apprO\}'ee befo?%mlncurrlng any costs
related to the project in order |{pydbei &Ld 9i b ealfordoc%'m@'%‘{rssemﬁgf' b e
document s and requirements for ep
Legal Team CDBG program requirements are n¢t
APrepare required application. ' p address eligibility.
Deci si on Deci si on
Fits AUsPotential Benefit = A|[FitsAusPotensor! | Renefit = A__| _




Tax I ncrement Enterpri

Financing Zone
Business Benefit Business Benefit
AProperty tax increases resultinp|AfTrhem Dee pragalmeas t atf e Edceovneolmi pcmee v e]l no
bl i ghted andoaselmstcaanmdabd used |H#o( ahseltpo fapmd ot dle and $ amounts tp
company share of public and certffjaincert iated aodmm@marmynt c opsrtosgrfaors tthoe |
project. Enterprise Zone.
Acity will devote the property tdijAERvempri s@cZeasss dorosiiosidc otfdnies ed &
for up to 15 years (increased Jlocon0diyeamns ff flreicdh veneimpl 29eEntf prp
fextremel yarbhsphted AExamples of potenti al preferencp p
AThis Tax Increment Financing-20%F)Trbaineifig and oSFitteen aengdu aBuitlodiln2g bpev
of new real estate value added.

Requirements Requirements

Asite mustIbghtadaancbarsela)sdamid@matégrBkle%tltglm.JSt be in an Enterprisg 2z
ACurrently designated Enterprise|l z

AApplication must Be Rmacde el opmeplCidcAuty homindy .Ot oe County. DED is 4dcc

Approval is discretionary. Prodq¢smoie Bntéigri se Zones.

Financial Team Financial Team

AThe project details and financi ljJAbDeeel ocp dr appli opteidofhofosubmeée ské g
to the City.

Legal Team Legal Team
AA for mal Redevel opment Agreement )i’nlg%g l algr’g |Wa0tuedd W|atsﬁ'sﬁe bpt fhe
OoC n 6 y
Deci si on Deci si on
Fits AUsPotential Benefit = A [ [Fi ts AUsPot ¢ooikall nBeRefit = A

New Markets Job Nebraska Rur al
Growth I nvestment /fct FDhewdelngpment Act Ta
Business Benefit Business Benefit

AA_ qualified community developmenp|Amedd idyediCtDE)eqsaN dtdNg3UBObUNE}|NG
with expanding ownmmameieas of Nebnlaskf@ich $50, 000 of new investment, |fo

AThese |l oans are at |l ow interest rf\ltes with favorable repayment tefms
I'n rural areas, 10% credits, u t
livestock modernization and expgns

AThe benefits are funded by a 7 yé¢ar cumul ative Feder al and Nebraska

tax credit totally 39%.

) Requirements

Requirements

Avery specific and ti me sensitiveAA%pllIl(tz:arllttll(()Jrr]1sdamtuestWIbIeI fslelte hvevltrql'fI

State by the CDE sponsor, which Asemp lciocna triaccrt sd awti et hwil hl @ rdGat mepr angi ynfep|ot h

hel p fund an expansi on.
AMust uVielriideg . E

Financial Team _

AFrom the _expan(‘:dirp@ L) tptaln\ye, thaFlfnle}lgﬁ(I:ianlg Tnee%(gns

close review and analysis. ACompare benefits to |Imagine Nebf as
benefit for a given project. Cqdnn

Legal Team

9 Legal Team

AWhen a CDE wishes to make such]lfan invest ment , l egal review is

needed for the expanding companp|AtAppdticwadt wme btek® mesmpany arfd tthe| |

review the various project and flinancenaigveemeatst should be prepgre

Deci si on Deci si on

Fits AUsPotenti al Benefit = A | [Fi t s AUsPot ¢ mtoikall nBerefit = A




Deve

e nt

Tal ent Recruit me Job Training
& Retention Tax | & Recruitment Fur
Business Benefit Business Benef it
ACorporations can incent the recqliGrmeentt sandareeentuincdrerof| mamgi og e éNpe bir
Nebraska by pr evaivloirreg tsha)mktaomnarshimbursement of job tralning ekpe
unrelate om?%ny f r¢im
AEmpl oyee sharehol ders of corpor qf |eq(rb Mgy €exc ca |tal galns
on the sale of their stock from ska i'ncome tax.
i fit b e d
AEsti mated benefit is about 7% of tohtehecrav:Piiatle%r:o%ta'bﬁe V\{Jhgegng sltock isa:;5 I"d
Requirements Requirements
ACorporations mu s t me et cert ailpA Muoswn efrislhel pl maagnidn e pNeebsreansckea Appl ijcat
requirements. A
. Mu s t me et ual i j usiness and
AEmpon_ees must make an el ection opeﬁlﬁpféﬁfgﬁt Oﬁmdéirigel-’drwaélioﬁetl\?l]ébsraska
exclusion to apply.
) ) Financial Team
Financi al Team ) ) ) )
AReV|ew Application descriptions Janc
ADetermine financi al aspects of err’kp oy owner ship .
Prepare forms needed for | maginel Ne
Legal Team Legal Team
AAnalysis of employee ownership flpAcAdodrrse.ss Diohceu méenlir asstkoax kl ncesmtaince . Er i
Confirm capital gain exclusion rfduoirrelmeangtisn earNee bneats.ka Act proj ect]s.
Deci si on Deci si on
Fits AUsPotential Benefit = A_ELL§]&MMbt&mmWaHnammefit = A|__

| 91 nMahei ne Nedr

l gned To Wor k

MagnitudeThe pebdoednamerefl e g ma &igned Agreemegntexecuting a wri
incentives are |l arge enough t aempuany yhasnptalte a@aerst dientsyel telcdat o
decision. for the I ife of the project an
Threshol dBy establishing differ@h@anade& rd%mion dst Ne tPfion ecHe I 1 fe.
progr am, the incentives have Csedgni fUBgn@l eowugdy tviaed ujeolt oanc
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